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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT POST GRADUATE COLLEGE AMBALA
CANTT.

Name of the head of the Institution

Sh. Arun Joshi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918901010369
Mobile no. 8901010369

Registered Email

gcanbal acantt @edi ffmail . com

Alternate Email

i gacgcanbcantt @nmuai |l . com

Address Near football chowk
City/Town Anbal a cantt

State/UT Har yana

Pincode 133203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Aj ay Chauhan

Phone no/Alternate Phone no.

919785881819

Mobile no.

9785881819

Registered Email

i gacgcanbcantt @nuai | . com

Alternate Email

aj ayi gac2021@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcanbal acantthry. ac.in/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gcanbal acantthry. ac. i n/ Acade
nm c_cal endar/ Acadeni ¢c_Cal endar _2018-19.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 A 3.18 2010 28- Mar - 2010 | 27- Mar-2015
6. Date of Establishment of IQAC 28-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Mat dat a Jagr ukt a

13- Feb- 2018 140



http://gcambalacantthry.ac.in/aqar/
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2018-19.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2018-19.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2018-19.pdf

Kar yakram on 13- 02-2019 1

in collaboration with JC

club, A/ Cantt

Fortni ght on H V AIDS 10- Aug- 2018 80
1

Pl ant ati on 09- Aug- 2018 20
1

Ext ension | ecture on 23-Cct-2018 65

Envi ronnent Day 1

cel ebration

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The new unit of NCC was introduced. NCC Grls Bn HRL gave perm ssion to recruit
18 girls cadets for NCCgirls wing in the college The adm nistrative office of
the coll ege was renovated with the new cabins and furniture under RUSA. « Grls
common room of the college was renovated under RUSA. Fortnightly wall newspaper
named Dastak started in Septenber 2018 by Dept. of Mass Conmuni cation. o A
Yout ube channel naned Dastak was | aunched by the Dept. of Mass Comuni cati on.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19749_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19749_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19749_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adherence to Academni c Cal endar as
provided by KUK Al'l the departnenta
heads to prepare the cal endar for
cocurricular activities for their
respective departnents Constitution of
Annual Committees of staff Preparation
of Lesson Plan Result Analysis To nmake
necessary preparation for starting
Physi cal Education subject in B.A | for
whi ch permission is already granted by
the office of the DHE vide letter no.
3/ 12017CI (1) DATED 04/ 05/2018.

Strengt heni ng Attendance of students
Establ i shnment of Smart cl assroons
Organi zi ng of Career Gui dance Workshops
by Pl acenent Cell Organize inter
col | ege conpetitions or events by the
departnents and cells NSS Unit of the
college to organi ze activities for the
wel fare of society so as to enable
students to learn howto fulfill social
responsi bility Upgradation of Labs

Aut omati on and Updation of Library
Ment or Groups Conducting Prograns for
Overall Well being of Students
Promotion of teachers Orientation
Program for First year students

I nternal Assessnent based on
assignnents and class tests NCC Grls
Unit Renovation of Administrative

O fice, Departnments, Labs etc.
Organi zi ng Alumi Meet, Convocation and
Prize Distribution Function O ganizing
Extensi on Lectures Best Practices
Undert aken by Teachers and Students
Organi zing Athletic neet and
encouragi ng students to participate in
sports activities

Fol | oned t he academ c cal endar as
provi ded by the KUK According to the
Acadeni ¢ Cal endar, the cal endar for

i nportant events, curricular,
cocurricular, extracurricular and
extension activities was prepared by
all the departments The annual coll ege
conmi ttees of staff were constituted
for effectively managi ng the different
coll ege activities and the sane were
conmmuni cated to the staff both teaching
and nonteaching Al the teaching
faculty menbers prepared and adhered
the lesson plan for the session Result
anal ysis of the previous session

exam nations was carried out by the
exam nation branch of the coll ege

Physi cal Education subject introduced
in BBAl. 40 Students admitted in B. A —
|, Physical Education. Strict

conpl i ance of university norms for the
attendance of students are foll owed for
encour agi ng mexi num at t endance of
students in the classes 8 smart

cl assroons were established. 4 were
purchased fromthe grant provided by
t he Departnent of Hi gher Educati on,
Haryana (Rs. 600000) and 4 purchased
from Conputer funds of the college
per instruction from DHE. These were
di stributed as follow. ¢ One Mass
Conmmuni cation dept ¢ One Conmerce Dept
e One Science Dept ¢ Three Geography
Depte One Conputer Science Dept ¢ One
Psychol ogy Dept ¢ Placenent cell of the
col | ege organi zed vari ous career

gui dance wor kshops through the session
e District level three days training of
students was organi zed for appearing in
the job fair. « Job Fair was organi zed
by the Placenment Cell of the College -
Inter college declanation contest,

sl ogan witing, poster making
conpetition was organi zed by NSS unit

of the college ¢ Inter college quiz,
essay witing conpetition was organized
by Physics dept. e« Inter district

sci ence quiz was al so organi zed by the
physics departnment. < District |eve

and Divisional Level Slogan Witing,

as




and On the spot painting conpetition
was organi zed by the Fine Arts
departnent. The followi ng activities
wer e organi sed by NSS unit of the

coll ege 1. Swachhta Abhiyan 2.
International Youth day 3. Cel ebrated
Sadbhawna Divas in the college, 4. NSS
Awar ds Function 5. Tree Plantation
programe 6. Surgical Strike progranme
7. Voting Awareness Canpai gn Purchase
of online UPS for |eased Iine
connection, for conpul sory Conputer
education lab and | ab 4. purchased
printer for library, Muses and
keyboards by Conputer Science
departnent for the college |abs. « Two
LEDs were purchased under RUSA one was
installed in Semnar hall and other in
Od Geog lab. ¢ An inportant step for
the automation of the college library
was taken by installation of KIOSK. e
Subscri bed online NLi st Database
(online journals, ebooklet) and 03
print journals. ¢ Books, conputers,
ups, printers, conputer tables and
chairs were purchased in the library
Ment or groups of 15 students per
faculty menber were fornmed for the
redressal of problens of the students e
Sel f Defense training was organi zed for
the girls students of the coll ege under
women cell ¢« Art and Cr

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Under the aegis of Hi gher Education
currently operational (maximum 500 words) Departnment, Haryana every Govt. Coll ege
has a centralized MS. The M S has



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19749_Quality.xlsx

nmodul es for all details of
establishment matters of regul ar

t eachi ng, nonteachi ng enpl oyees,
contractual enployees, and the
extension lecturers, joining date in
service, service details, details of
Sr./ Scal e, Selection/Scale, Pay band 4,
conpl aints and inquiries, acadenic
qualifications etc. Further, it has
reports on weekly | ectures, deputation
reports, |eave sanction, sanctioned
posts and work | oad, weekly | ectures,
on line DPR class reports, passport
application, construction works,
digital infrastructure etc. Bedsides
the college has the facility for
details of head wi se admi ssion fee
status, CGovt grants status and
budgetary all ocations and expenditure.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

conpl etion of topic or chapter.

progress of the students at their

Curriculumdesigning is first and forenost task of an institution for an
institution has to follow a particular curriculumand can't askew it.
| mpl enentation of curriculum and docunentation of all activities and events in
our college are properly managed and backed up by the staff and supporting
staff. Wth the orientation of the students in the beginning of the session, a
tentative schedule for the whole year is given to students to nmake them
mental ly prepared for the upconm ng academnmi ¢ and other activities. Al the HOD s
of different departnents take departnmental neetings tine to tinme to nonitor the
level. So far as class roomteaching is
concerned, we have different nodes of delivery of the |ectures, various
cl assroons teaching nethods such as chal k and bl ackboard, |CT enabl ed teaching-
| earni ng nmet hod, use of nultinedia projectors, group discussions anongst the
students during the classes, paper
in addition to this, paper and adequate
instrunmentation facilities are also given to the students for their practica
cl asses. Curriculum based survey progranmes, field works and educati ona
excursion are carried out by the concerned departments. Special talks by
experts are al so conducted regularly. Departnments maintain the detailed record
of the classes, assessnents, project reports etc. on the basis of which
i nternal assessnent is given to the students. College adninistration also keeps
a vigilant eye on the results, departnental proceedings and needs of the
students, and al so keeps record of the different activities of the college
regarding different nethods of teaching & I earning for effective curricul um
delivery. Qur college maintains fully equipped | abs in various departnents and
it's a great support for our students for hands on training. Students are
eval uated as per their response in classes and internal assessnent. A speci al
counsel ling session is conducted every year for fresh students in which
i nformati on about college infrastructure, different cells and progranms such as
NSS, NCC, Youth Red Cross and schenes related to help financially weak students
such as SC, BC Schol arship, Meritorious Schol arship, Earn while you Learn

presentations by the student after




Scheme etc. is provided. After a few cl asses,
change their subjects if they have valid and genui ne reasons and accordi ngly
final tine table is framed. C asses are held according to the schedul e under
In Toto, College follows curriculum and
http://gcanbal acantthry. ac.in/feedback- 2/

t he supervision of college principal.
docunmentation in black and white.

fresh students are allowed to

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Physi cal Education

04/ 05/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc B.Sc Medical I|,1l & 52
11, Botany and Zool ogy

BSc B. Sc Medi cal Fi nal 48
year, Botany & Zool ogy

BSc B. Sc Medical First 10
year, Botany & Zool ogy

BSc B. Sc Medi cal, Second 21

Year, Botany

BTTM tourismsemV 10

BTTM tourismsemiii 10

(VST Ceography sem |11 13

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19749_Projects_undertaken_1646729360.xls

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege coll ects feedback fromteachers and students at the end of the
session every year. Mre than 105 teachers responded to the feedback and gave
their suggestions regarding curricular, co-curricular and infrastructura
facilities in the College. The coll ege has a systemati c nechani smfor obtaining
feedback from students and teachers as it is a valuable tool to bring about
maj or and i nportant changes for overall devel opnent and conti nuous i nprovenent
of students and the institution. The feedback covers various aspects of
academ c as well as admi nistrative processes in the college. It is collected on
a regular basis fromall students and teachers. Questions covering nmultiple
aspects are presented to themfor their valuable inputs. The questionnaire is
prepared in an exhaustive manner to ensure that all facets are covered
properly. Responses are elicited and analyzed in great detail to prepare action
plan for future. Faculty nmenbers are al so encouraged to collect informnal
feedback from students on regular basis to inprove academ ¢ outcones. Students’
feedback is done through conveni ence sanpling technique. There are 23 questions
under four broad categories- 1. Course content and organi zation 2. Teaching
approaches and | earning environnent 3. Learning and study resources 4.

Eval uati on and Exam nation rel ated approaches. Students are asked to give their
feedback in a Likert scale fromA-E ranging fromstrongly agree, agree
Satisfactory, Disagree to Strongly Disagree. Students are also given freedomto
express thenselves in open ended questions and their suggestions are al so
invited. In the feedback collected during the session 2018-9, a sanple 132
responses were anal yzed and al nbst all the selected respondents were nore than
satisfied in all the four above nentioned aspects. Their suggestions |ike need
of infrastructural inprovenent, better drinking water facility, nore
educational trips etc have been included in the future plan of action for the
next year as well and all the facilities that need inprovenent have been
assessed and shortconi ngs underlined for corrective neasures. Mre than 105
responses were received fromthe teachers and the feedback questionnaire

consi sted of 16 questions franed on the Likert scale from A-E agai n rangi ng
fromstrongly agree to strongly disagree. Teachers’ feedback included vital
questions such as their views on course content, acadenic environment,

adm ni strative and infrastructural support and facilities, freedom of choice
pertai ning to teachi ng net hodol ogi es etc. The responses received fromthe
respondent teachers reflect that their level is satisfactory and above
regarding all the parameters covered in the feedback. Their suggestions
regardi ng requirement of nore reference books, journals, internet facility,
interactive boards, nore class roons and snmart class roons, inmprovenent in
overal |l infrastructural facilities etc. have been included in the future plan
of action. Further their request for introduction of specific itens and topics
in the syllabus and revision of the existing syllabus woul d be conveyed to the
university. http://gcanbal acantthry. ac.in/feedback- 2/

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA GENERAL 320 320 320
BA BA-1 | 320 283 283
BA BA- 111 320 273 273
BCom BCOM | 200 200 200
BCom BCOM | | 200 188 188
BCom BCOM I | ] 200 188 188
BSc MEDI CAL- | 60 60 39
BTTM BTTM | 60 60 40
BCom BCOM Conput er 60 60 60
Application)-I
BBA BBA- | 60 60 55
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2652 385 92 8 20

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 120 13 8 8 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As directed by the Haryana Directorate of Higher Education, the College follows a well-defined Mentor-Mentee
approach. This mentorship technique has proven to be an effective method of bringing students and educators
close to each other and develop a strong understanding among them. This technique allows teachers to assist
students in various aspects of life, particularly in the college community. Because the majority of the students
come from rural areas, their socioeconomic background differs from that of urban students. The mentorship
approach fosters a sense of belonging and security among such individuals on campus. The senior most faculty
member is deputed as Head Mentor by the principal. Head mentor divides the students of a class into small
groups of around 25-30 students. Every faculty member is accorded responsibility of a group as a mentor. The
role of the mentor is to establish interpersonal- relationship and create a bond cemented with mutual respect and
responsibility. The mentor is expected to play the role of guardian and role-model for the mentee, closely



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19749_Demand_ratio_1646801170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19749_ict_tools_1646798413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19749_e_resource_1646798418.xlsx

monitoring and understanding the students academic, mental, moral, emotional and social health and help them
groom and grow in the right direction.. The 3A approach of mentoring i.e. Availability, Analytical and Active
listening is followed by the mentors. Mentors identify and correct the wayward and undesirable traits in the
demeanor and behavior of the students compassionately. Mentorship classes are organized in a regular manner
and an Annual Committee has been designated to monitor the smooth functioning and overall achievements of
the whole practice. Mentors are supposed to maintain proper attendance register of the mentees and their active
participation in group discussions is promoted by the mentors that not only improves their communication skill
but helps them in every walk of life. Career counselling is given to the students of final year by their mentors.
They are informed about placement activities that take place in the campus and also about the scope of higher
education. The mentoring system has not only been useful to the students but it has also strengthened a mentor-
mentee-parent bond that has resulted into a significant improvement of overall performance of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3037 120 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

98

67

31

10

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 1204 4 01/ 05/ 2019 28/ 06/ 2019
BBA 1203 3 14/ 11/ 2018 12/ 02/ 2019
BBA 1202 2 01/ 05/ 2019 22/ 07/ 2019
BBA 1201 1 14/ 11/ 2018 12/ 02/ 2019
BA 1016 6 01/ 05/ 2019 24/ 06/ 2019
BA 1015 5 14/ 11/ 2018 26/ 02/ 2019
BA 1014 4 01/ 05/ 2019 30/ 07/ 2019
BA 1013 3 14/ 11/ 2018 06/ 03/ 2019
BA 1012 2 01/ 05/ 2019 17/ 09/ 2019
BA 1011 1 14/ 11/ 2018 20/ 03/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




Performance evaluation is the integral part of the teaching | earning process.
The institute follows the diversified evaluation systemthat involves acadenic
as well as co-curricular evaluation. For this various strategi es have been
adopted by the College. As per the guidelines of the affiliating University
KUK, a transparent system of Internal Assessnent is followed for acadenic
eval uation which is based on class tests, assignnents and attendance of the
students. The students are given topics fromtheir respective subjects on which
they are required to prepare assignnments . Rubrics approach is adopted by
various faculty nenbers for evaluation of the assignnents. Student Semi nars,
Debat e, C assroom di scussions and Quiz conpetitions etc. are organi zed by
various departnents of the college to | ocate the advanced | earners who are
further guided by subject professors to prepare themfor various conpetitive
exanms . Faculty menbers conduct extra classes for slow learners in order to
answer doubts and re-explain sone topics as per demand of the students.. Such
students are also offered study materials, daily exam nations, and extra
honmework in order to inprove their performance. Academ c counseling is provided
by nmentors who recogni se the learners needs and interests. Mentors provide
custom zed tutorials once in a nonth for this purpose. Lecture Shortage System
is used to address poor performance as a result of frequent absenteeism The
students who are regular in attending the classes get incentive in terns of
marks in internal assessment. Because the institute believes that each student
has uni que creative abilities, co-curricular evaluation is used to uncover
students hidden talents through talent search conpetition, youth festivals, and
conpetitions hosted by various cells and clubs. As a result, the institute uses
a holistic evaluation approach that assesses students on academ c, curricular,
and co-curricular criteria.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated with theKurukshetra University , Kurukshetra , and
all academ c, curricular, co-curricular, and extra-curricular activities follow
the universitys academnmi c cal endar. The academ c cal endar specifies the dates
for adm ssion, teaching, holidays and exans for both odd and even senesters. 15
days at the beginning of the session are specified for the undergraduate and
post graduate adnissions in Acadenic Cal endar. The University requirenent for
180 teaching days (90 days per senester) is strictly followed. If the nunber of
teaching days falls short of the nunber required by the acadenic cal endar, it
is the obligation of each faculty nmenber to schedule extra classes to neet the
specified no. of days. The new session session begins with the New Student
Orientation Program in which new students are introduced to different rules
and regul ati ons regarding discipline, class attendance, and the eval uation
process. They are also infornmed about the various cells, clubs, and subject
societies of the college. Students are also encouraged to participate in
curricular, co-curricular, and extra-curricular activities that are held during
the senester. Internal assessnent is carried out in accordance with University
norms and is conpleted prior to the cormmencenent of senester end exam nations.
The University issues and notifies the date-sheet for the exam nations. The
practicals are also conducted in stipulated tine period as per the instructions
of the university. University instructions are provided fromtime to tinme for
the process of re-appearing in exans and re-evaluation of awards, and they are
communi cated to students well in tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcanbal acantthry. ac.in/co-2018-19/



http://gcambalacantthry.ac.in/co-2018-19/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2114 VA ENGLI SH 7 2 28. 57
2144 VA HI NDI 12 6 50. 00
1156 BA [ 44 16 36. 36
(Journalism
1396 BTTM [ 10 Nill 0
1216 BCA [ 70 21 30. 00
1296 BSc Non- 92 34 36. 96
Medi cal - 111
1296 BSc Medi cal - 48 28 58. 33
[11
1236 BCom Conput er 60 13 21. 67
Application
1236 BCom Gener al - 192 113 58. 85
[11
1016 BA BA-111 247 66 26.72
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gcanbal acantthry. ac.in/feedback-2/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Ni |

Ni |

Ni |

Nill

Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19749_Pass_percentage_1646798460.xlsx
http://gcambalacantthry.ac.in/feedback-2/

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 4 5.94
I nt ernati onal Hi ndi 1 3.77
I nt ernati onal Physi cs 3 3.46
I nt ernati onal Engl i sh 1 0
Nat i onal Hi story 1 0
I nt er nati onal Fine Arts 1 3.45
I nt ernati onal Sanskri t 1 6. 84
I nt ernati onal Zool ogy 1 0
I nt er nati onal Touri sm 2 5.81
I nt ernati onal Mat hemat i cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 3
Physi cs 1
Conmput er Sci ence 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpact Mona I nt er nat 2018 0 CGovt PG Nill
of Mcrofi Sai ni i onal Col | ege
nance on Journal in Anmbal a
enpoweri ng Managenent Cant t



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19749_journals_notified_on_UGC_1646723131.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19749_Books_and_Chapters_1647848744.xls

wormen in and Soci a
rural area- Sci ence, Vo
A st udy . 6,
with | ssue 11, N
reference ovemnber
to Yanunan 2018
agar (Harya
na)
New Cont Deepak Acadeni a 2019 CGovt PG Nill
ractive Kumar Arena, Col | ege
Condi ti ons 11(7), Anbal a
of 8- 14, 2019 Cant t
I nt egr al
Type and
Fi xed
Poi nt
Theorem I n
Cone
Metric
Space
Nai b I nt er nat 2019 CGovt PG Ni |
Publ i shed Si ngh i onal Col | ege
research Journal of Anbal a
paper Resear ch, Cant t
“Rol e of UGC
Consumer approved
Lear ni ng (Sr.
in Marketi No. - 63072)
ng”, Vol -VI'l1,
| ssue- VI
June 2019,
| SSN- 2236-
6124
Pooj a Jour nal 2019 Govt PG Ni |
Eval uati on Devi of Applied Col | ege
of mass and Anbal a
bat hi ng Nat ur al Cant t
ef fects on Sci ence, 1
wat er 1(2):361-3
qual ity 71. NAAS
status of Rat i ng:
ei ght prom 4. 84 | ndex
nent ponds Coper ni cus
of Haryana (rev:
(India): A 97.81) ,
mul ti - Scopus
| ocati on | ndexed
st udy Jour nal
in list of
UGC Care
[ist Il
A St udy Sushnma Jour nal 2019 Ni |
On Metals of Si nghani a
and their Advances Uni versity
properties and

(al um ni um

Schol arly

Jhunj hunu,




, iron,
silver)

Resear ches
in Allied
Educati on,
Vol . 16,
| ssue 6,

May 2019

Raj ast han,
I ndi a

Finite
el enent
Met hod For
t he
sol ution
of
D atom c
Mol ecul es

Susham

Jour nal
of
Advances
and
Schol arly
Resear ches
in Allied
Educati on,
Vol . 16,
| ssue 1,
Jan 2019

2019

Si nghani a

Uni versity

Jhunj hunu,

Raj ast han,
I ndi a

NiTl

P?7?7?777?7

Terra
Devi

I nt er nat
i onal
Resear ch
Jour nal of
Managenent
Soci ol ogy
Hurmaniti es
, Vol -10
(January
2019)
Page no:
290, | SSN
No. 2277-98
09

2019

GOVERNVENT
P. G
COLLEGE
AVBALA
CANTT

Ni |l

Dr aupadi
Speaks. . .

Anj u
Jagpal

Coni fers
Cal |l :
Shin a
Jour nal of
Poetry and
Criticism
An I nterna
tional
Ref er eed
Bi annual
Jour nal
| SSN
0975- 5365,
Joi nt
Nos. :
Aut umm
2018( Vol .
10 No. 2)
Spring
2019 ( Vol .
11 No. 1),
Pg. No
20- 30.

2019

GOVERNVENT
P.G
COLLEGE
AVBALA
CANTT

NiTl

Randeep
Si ngh

Sanskar
chet na,

2019

GOVERNVENT

NiTl




..... Mar ch P. G
2?7?2777 2019/1 SSN COLLEGE
Valaraarararats 2347-404 AVBALA
27?7?27 1/ UGC CANTT
???°?7?°7 Appr oved
Valarararararats No .412324
Mlitary At ul DAV 2018 0 Nill
H st oriogr Yadav Academi ¢ GOVERNVENT
aphy of Revi ew P. G
Har yana | ssue 4, COLLEGE
Vol . 1 AVBALA
| SSN CANTT
2455- 3999
Decenber
2018
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 Nill 4 Nill
nar s/ Wor kshops
Present ed 7 52 1 Nill
papers
Resour ce 1 Nill Nl Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Fortni ght on HV
AIDS fromto
10-08-2018 in
col  aboration with
Hayrana State Al DS
Control Society:
Post er maki ng
conpetition Film
tel ecast Exhibition
of Posters Lecture
on HI V/ Al DS

Red Ri bbon

3

80



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19749_Bibliometrics_1646725866.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19749_Faculty_participation_1646815870.xls

Pl antati on on
09- 08-2018

NCC

20

Mat dat a Jagr ukt a
Kar yakr am on
13-02-2019 in

col l aboration with

JCl club, AlCantt

NSS

140

Tree pl antati onon
26- 09- 2018

NSS

100

Aswacht a pakhwar a
1-8-2018 to
15- 08- 2018
(cl eanli ness of
col l ege and sports
gr ound)

NSS

100

Excursion trip to
Shahabad Sugar M|
on 15-03-2018

Bot any

Depart nent

48

Excursion trip to
Jansui Fish farm
and Shahabad Sugar
M1l on 15-03-2018

Bot any

Depart nent

10

Excursion trip to
Chatbir zoo on 16
to 19-02-2018

Bot any

Depart nent

52

Tree plantation
(Medicinal) on
23-10- 2018

Bot any

Depart nent

18

65

Extension | ecture
on Environnment Day
cel ebration on
23-10-2018 in
col | aboration with
Krishi Vigyan
Kendr a

Bot any

Depart nent

15

65

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Name of the activity

cy/collaborating

Number of teachers
participated in such

Number of students
participated in such

Envi ronnment Day

agency activites activites
Krishi Vigyan Bot any Ext ensi on 15 65
Kendr a depart nent | ecture on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19749_Extension_1646727148.xls

cel ebration on
23-10-2018 in
col | aboration
with Krish

Vi gyan Kendra

Kri shi Vigyan
Kendr a

Bot any
Depart ment

Tree
pl ant ati on
(Medi cinal) on
23-10- 2018

18

65

NSS

NSS

Aswacht a
pakhwar a
1-8-2018 to
15- 08- 2018
(cl eanli ness of
col | ege and
sports ground)

100

NSS

NSS

Tree
pl ant ati onon
26- 09- 2018

100

NSS

NSS

Vat dat a
Jagr ukt a
Kar yakr am on
13-02-2019 in
col | aboration
with JCI cl ub,
Al Cant t

140

Hayrana State
Al DS Contro
Soci ety

Red Ri bbon
C ub

Fortni ght on
HV ADS from
to 10-08-2018

in
col  aborati on
wi th Hayrana

State Al DS

Cont r ol
Soci ety: Poster

maki ng
conpetition
Fil mtel ecast
Exhi bition of
Posters Lecture
on H V/ Al DS

80

DGHE

WOMEN CELL

Cel ebration
of Raksha
Bandhan (as per
order of DGHE)
on 24.08.2018:
Lecture by
Advocat e Anuj a
Shar ma, Session
Court,
Enpower nent
rally ,
Cel ebration of
Raksha Bandhan
(as per order

of DGHE) on

200




25. 08. 2018,
Adm ni stration
of pledge Tying

of Sankal p

DGHE

WOVEN CELL

Sel f defence
trai ni ng (DGHE)
from 18-08-2018

to 20-09-2018
(thrice a week)
in
col | aboration
wi t h Physi cal
Heal th Deptt.
Coach: M.
Sanj ay (DSO

200

Ms Asha
(I'nstructor)

WOMEN CELL

Creative Art
Wor kshop from
10-09-2018 to
15.09. 2018. Ms

Asha
(I'nstructor)

170

District
Adm ni stration,
Anbal a

YRC

Saras Mela in
Gandhi G ound
on District
Adm ni stration,
Anbal a

38

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

On the Job
Tr ai ni ng

BTM Sem V

Tourism Nl

| ndustry

Nill

10

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19749_Students_in_extension_1646727671.xls

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

26. 42

26. 42

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

Nunber of inportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Ful l'y 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24960 8175642 895 253643 25855 8429285
Books
254 70438 Nill Nill 254 70438
Ref er ence
Books
CD & 45 19951 Nill Nill 45 19951
Vi deo
Li brary 1 30600 Nill Nill 1 30600
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19749_augmentation_details_1647327974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19749_Library_1647066152.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 198 4 0 0 0 18 16 5 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 200 4 0 0 0 18 16 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Mass Conmuni cation Lab Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

247.53 247.53 32. 46 32. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For effective and desired outcones in academ cs, co-curricular and extra-
curricular activities, it is a pre-requisite that both procedures and policies
shoul d be student-centric and are custonm zed as per the requirenments of the
staff and students. The institutional policies pay equal attention to
mai nt enance and augnentation of the infrastructure. The Principal after getting
feedback from heads of all the departnments, reviews the existing infrastructure
and di scusses the sane with the college council for budget allocation and
execution of the plan as per the grants and funds received fromthe state govt.
and Departnent of Hi gher Education, Haryana for the same. Every year an
orientation programis organized for the newy enrolled students to introduce
themwith all the facilities and resources available in the college. The
students are introduced to the library and its proper functioning and
usage. Appropriate use of | aboratory equipnent is explained to the new students.
For adequate utilization of available resources, every departnent has a well -
desi gned policy which is displayed for the perusal of all concerned. Al the
class-roons including smart-class roons and | aboratories are allocated to
di fferent progranms and courses as per the College tinme-table. The Col |l ege has
wel | equi pped and ventilated staff-room girls comon room students home, |ICT
enabl ed seminar hall and a nulti-purpose hall. In addition to these facilities,
the coll ege al so has adequate sports facilities to address the fitness needs of
students as well as teachers. There is one badm nton court, one voll eybal
court, a kabaddi ground and a multipurpose hall for indoor ganes. The Coll ege
bui l ding falls under the purview of Public Wrks Departnent (PW), Haryana and



Nil

Pri nci pal

functional all

t he Central

cl eanl i ness of the

Jwal aj i Security
maj or

all the major works of construction,
by the PWD Depart nent,

Buil ding Comrittee of the college with prior approval
and the Col | ege Council .
every year and the unserviceabl e,
repair or auction as per the CGovt.
The | aboratory staff ensures that
the tine.

protocol s ot herw se professional
Augnent ati on of Lab Fund received fromthe State Covt.
various departnents as per their

policies of the State Covt.
all such itens and proper entries are nmade in the college property register

stock registers of the concerned departnent.

t he outsourced staff.

however, m nor

whol e canpus,

Ser vi ces.

Annual

| abor at ory equi pnent
I nstruments and ot her
calibration are re-calibrated in-house wherever possible using scientific
hel p i s sought on paynent basis. The

requirenent. All

A desi gnat ed annual

PWD support staff
requi rement pertaining to electricity and water

equi prent

alteration and mai ntenance are carried out
repairs and renovations are done through
and sanction of the
stock verification is carried out
unusabl e or condenmmed itens are separated for
nornms by the College Dilapidation Conmttee.
is in good condition and
requiring periodic

is distributed anong
t he new purchases are nade by
Purchase Committee of the College in consonance with the norms and
Committee physically verifies

and

For the proper sanitation and
the coll ege has regular staff,
The security staff of the coll ege has been outsourced to
isintimted if there is sone

in addition to

arrangenent .

http://gcambalacantthry.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Consol i dat es 1285 13830120
frominstitution |stipend for SC, PMS
for OBC, state
merit schol arship
Fresh and renewal ,
state nerit
schol arship for
urban and rural
boys
Fi nanci al Support
from Ot her Sources
a) Nati onal Raj Karni Rani al 9 27000
Vermaji Trust 108A,
Mal | Road Ambal a
Cantt Schol arship
b) I nternati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Tr ai ni ng

enhancement scheme enrolled
Devel oped English 25/ 07/ 2018 304 G C Anbal a Cantt,
Skills and Engl i sh Language
Pronunci ati on Lab
Sel f Defense 27/ 08/ 2018 200 Dr. Sanj ay



http://gcambalacantthry.ac.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19749_Scholarships_1647237494.xlsx

6 Days Wor kshop
on Creative art

10/ 09/ 2018

170

Ms Asha Ver ma

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Name of the
scheme

Year

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019 Ext ensi on
Lecture on
Job Opportun
ities in
Banki ng
sect or

84

84

Nill

NiTl

2019 Mega

Pal cenent at

CGRD G oup of
col | eges

Ropar

27

27

2019 Ext ensi on
Lecture on
Job Avenues
in I ndian

Ar nry

88

88

Nill

Ni |l

2018 Ext ensi on
Lecture on
Car eer

Pl anni ng

87

87

Nill

NiTl

2018 Poo
canpus drive
at MM
Uni versity

Mul ana

49

49

Nill

Nill

2018 W pro Mega
pl acenment
drive at GRD
group of

col | eges

49

49

Nill

NiTl

2019 Job Fair
in the
col | ege

canpus

217

217

26

26

2019 Pre
pl acenent
training and
orientation
program

132

132

Nill

NiTl

2019 Mega Job

fest at

135

135

58

58



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19749_Development_Schemes_1647240083.xlsx

Govt .
Col | ege
Sector-1
Panchkul a

2019

W pro Mega
Pal cenent at
GRD Group of

col | eges

Ropar

10

10

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Genpact, AU Nill Ni Il BAJAJ CAPI Nill Ni Il
, SFB, BAJAJ TAL, | nf osys
CAPI TAL, Mega Canpus
SBFC et c. Pl acenent, Ca
pgemni ni  Pool
Canpus
Pl acenent
( MV
Uni versity
Mul ana) etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 28 Commer ce Gover nnent Gover nnent Masters in
PG Col | ege, PG Col | ege, Conmmer ce
Anbal a Cantt Anbal a
. Gover nnent Cantt.
PG Col | ege,
Anbal a
Cantt.
2018 3 Arts Gover nnent Gover nnment Masters in
PG Col | ege, PG Col | ege, H ndi
Anbal a Cantt [Anbal a Cantt
. Gover nnent . Gover nnent
PG Col | ege, PG Col | ege,
Anbal a Anbal a
Cantt. Cantt.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19749_Guidance_1647240100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/19749_Placement_1647240375.xlsx

2018 13 Arts Gover nment Gover nnment Masters in
PG Col | ege, PG Col | ege, H story
Anbal a Cantt |Anbal a Cantt
. Gover nnent . Gover nnent
PG Col | ege, PG Col | ege,
Anbal a Anbal a
Cantt. Cantt.
2018 8 Arts Gover nment Gover nnment Masters in
PG Col | ege, | PG Col | ege, Engl i sh
Anbal a Cantt |Anmbal a Cantt
. Gover nnent . Gover nnent
PG Col | ege, PG Col | ege,
Anbal a Anbal a
Cantt. Cantt.
2018 6 Arts & Gover niment Gover nnent Masters in
Commer ce PG Col | ege, PG Col | ege, Econoni cs
Anmbal a Cantt |Anbal a Cantt
. Gover nnent . Gover nnent
PG Col | ege, PG Col | ege,
Anbal a Anbal a
Cantt. Cantt.
2018 8 Arts Gover niment Gover nnment Masters in
PG Col | ege, PG Col | ege, Punj abi
Anmbal a Anmbal a Cantt
Cantt. . Gover nnent
PG Col | ege,
Anmbal a
Cantt.
Col | eg
2018 6 Arts Gover nment Gover nnment Masters in
PG Col | ege, PG Col | ege, CGeogr aphy
Anbal a Anbal a
Cantt. Cantt.
2018 4 Mass Conmu Gover nment Masters in
ni cation PG Col | ege, Kurukshetra |Mass Comruni
Anbal a Uni versity, cation
Cantt. Apeej ay
Institute of
Mass Communi
cation,
Pati al a
Uni versity
2018 3 Mass Conmu Gover nment Gover nnment Masters in
ni cation PG Col | ege, Col | ege, Mass Conmuni
Anbal a Panchkul a cation
Cantt.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

3

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19749_Progression_1647251963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19749_Qualifying_1647235947.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet Intra College 125
Vasant utsav Intra Coll ege 67
Tal ent search Intra College 150

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nill Nill Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

di fferent

CAV- |

them i n nmeani ngf ul

desi gni ng,
experienti al

a YouTube channel
They make videos and publish them on YouTube.
their confidence which helps themin future in career building.

You Learn, support and they get exposure of work at

El ections for

For the snpoth and peacef ul
teachers was designated to oversee and facilitate the students.
the steps and procedures,

and productive activities.

| earni ng. They gat her
and try to help them by expressing their views on paper.
to enhance the capability and confidence of the students.
Exposure to the canera increases
In Earn while
students get financial
| evel s while working with different departnents.
of managenent and how to handl e studi es and work simultaneously. Student
vol unteers actively participate in all the functions and activities of College
at every level.

Jyoti

for the post of Vice President,
and Arvind Dhindsa fromBA ||

and in building a good rapport
i ncluding the teaching staff.

fromB. Al

Sheet al

The Col | ege provides anple opportunities for students to participate and voice
their concerns on many administrative and academ ¢ conmittees.
the denocratic structure and node of functioning of the college and engages
I nvol venent of students fromthe

Depart nent of Mass Communi cati on and Journalismin newspaper editing,
and printing is remarkabl e and inpressive.

It strengthens

It provides them

i nformation about the problens of students
They have al so created

They | earn the power

Col I ege Student Union were held in October
conduct of el ections,

was el ected President,

Bi hana from BAMC-111
as Joint Secretary. The student
active throughout the session and played an active and positive role in

mai ntaining discipline in the college prem ses, voicing students’

2018.

a Conmmttee of senior

Fol | owi ng al |
Loveni sh from
as Secretary
uni on remnmai ned

grievances

bet ween the students and adm ni strati on,

| mportant conmittees and boards |ike | QAC

and Sports Boards al so have student representatives,

| CC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

104
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5.4.3 — Alumni contribution during the year (in Rupees) :

9600

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet is very inportant for the institution because it provides a
platformto nmeet with graduate, post graduate ex-students after a long tinme and
gives them an opportunity to neet with their old class nates, their forner
teachers and other staff nenbers. In addition to this, these students al so get
a chance to see and eval uate the changes and devel opnents in the canpus of the
coll ege through the years. Not only is it a nmonent of happi ness and nostal gi a
for themand the institution but also an opportunity to reflect on |earning and
achi evenments on both sides. Qur alumi have established thensel ves as
successful individuals in alnost every field of their lives. The college
organi zed an Alumi Meet for the alma mater on 16.10. 2018 in which as per
record 104 old students, i.e., the alumi got thenselves registered and nade a
contribution of Rs. 9600.00 as well and the anpunt collected was utilized on
their hospitality by the coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution's firmbelief in the practices of decentralization and
participative nanagenent can be clearly seen in its way of constituting various
annual committees, societies, clubs of the college which involves enpl oyees and
students at all levels. Fromthe Head of Departnents (HODs) to Faculty nenbers,
Support Staff and the students ------------ everybody ensures better nanagenent

of decisions and their inplenmentation at all |evels. The Principal also
bel i eves in the phil osophy of decentralization and involves faculty menbers and
students in decision making and inplenenting policies. Rotary Cub of students

and Eco clubs are al so operational.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Library is fully autonmated since 2005
Infrastructure / Instrunmentation and the software in use is SOUL 2.0

havi ng 27000 text books, 460 reference
books, 15 newspapers, subscription of
19 magazi nes, 04 journals, 01
Enpl oynment News, a separate Book Bank
consi sting of reference books, genera
know edge books, encycl opedi as, atl as,
dictionaries, thesaurus, biographies
etc. E-resources are avail abl e through
| NFLI BNET. College library committee
recommends weedi ng out of ol d books and
purchase of new ones. College has 8
smart cl assroons, conference hall, 04
abs with LCD projector and screen to
facilitate smart | earning process.




Exam nati on and Eval uati on

In the field of exam nation and
eval uation the institution is required
to follow the University guidelines.
Exam nation forns are filled online
exam nation fee is deposited online
and the admt cards of students are
generated online. The interna
assessnent of the students is subnitted
online on the university portal and the
sane is al so displayed on the Coll ege
noti ce board. The Principal, College
Counci| and Regi strar House Exam nation
ensure tinmely conpliance of upl oading
of attendance and internal assessnent
of students on university portal. The
Col | ege has been earmarked as
University ‘On the spot eval uation’
center.

Curricul um Devel opnent

The college being affiliated to
Kurukshetra University, Kurukshetra
follows the curricul um devel oped by the
Uni versity. The teachers review the
curriculumregul arly and give their
inputs directly as menbers of Board of
Studies of University or indirectly to
the teachers of university or other
institutions who are nmenbers of Board
of Studies so that whenever the
curriculumis revised by the
Uni versity, their suggestions may be
i ncor por at ed.

Adm ssion of Students

The Col l ege follows Central online
adm ssion process initiated by DHE
Haryana in consonance with the rules

and regul ations of the affiliated
university and reservation policy of
Govt. of Haryana. The Col | ege upl oads
i nformation regardi ng nunber of seats

availabl e in a program subject
conbi nation, fee structure etc. on the

Adm ssion portal. Candidates are
required to fill the online adm ssion

formand upload all the required
docunments. After e-verification of

forms, a centrally generated nerit |ist
is displayed on the portal and the
candi dates are required to deposit fee
online/offline node.

Teachi ng and Learni ng

I nnovative teachi ng nethods are
adopted by the teachers, PPTs and
interactive teaching techni ques are
bei ng used by faculty. Sem nars, group
di scussi ons, presentations, assignnent
wor k, case studies etc. are al so used
by the teachers to make the teaching
and | earning effective wherever
applicable. E-content is also shared




and provided to students through the
platformcreated by the Directorate of
H gher Education, Haryana.

Research and Devel opnent

Research is an inportant conponent of
hi gher education. Coll ege
adm ni stration inspires faculty nenbers
for research in the area of their
interest and requirenent, for the
benefit of both faculty and the
students. Teachers are inspired to
wite quality research articles for
research journals, edited books etc.
They are also inspired to publish books
as sol e authors.

Human Resour ce Managenent

The Col | ege al ways makes effort for
best human resource managenent.
Teachers are trained and then invol ved
in a nunber of activities of the
Col | ege. Execution of all the ngjor
decision of the College is nade through
various conmittees. Area of interest of
teachers and their expertise are taken
i nto account while assigning them any
j ob.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Principal coordinates and
supervises all the administrative
functions of the institution. The

adm ni strative set-up of the College
has various positions for snooth
functioning of the work. It has HODs,
O fice Superintendent, Bursar,
Account ant Assi stant and ot her
mnisterial staffs for the snpboth and
efficient working.

Pl anni ng and Devel opnent

Time table is prepared according to
the Academ ¢ Cal endar of the University
and conveyed to all Departnental Heads

and al so di splayed on the Coll ege
noti ce-boards for the students. In the

begi nni ng of each senester, Lesson
Pl ans whi ch divide the entire course
content in a systematic way are
devel oped. These Lesson Plans are
t hereafter upl oaded on the Depart nent
of Hi gher Education |ink/ website.
Col l ege also has its perspective plan
for developnment. All the plans are
shared with various Intra- comrttees
el ectronically.

Fi nance and Accounts

The students deposit their fee in
both online and off-1line node. Payrol
software is used for salary dispersa
and online node is used for utilization




of grants. The statutory dues are paid
online on regular basis. Al the
information related to salary of
teaching and non- teaching staff is
recorded in conputerized form Filing
of returns related to TDS, sending
uni versitys share of college funds,
mai nt ai ni ng provident fund record of
enpl oyees etc. are nmaintained in
electronic form

St udent Admi ssion and Support

The Col l ege follows central online
adm ssion process of DHE, Haryana.
I nformati on regardi ng nunber of seats,
subj ect - conbi nation, fee- structure
| ast dates, |ist of colleges and
docunents required is uploaded on the
Admi ssion portal. Candi dates get
assistance for filling the adm ssion
formin the Coll ege through hel p-desks.
After e-verification of the forns,
shortcoming, if any, is conveyed to the
candi date through an aut o-generat ed
nmessage. Once the first and subsequent
merit list is uploaded, the selected
candi dates get their docunents verified
by the Col |l ege Admi ssion Committees and
the candidate is allowed to deposit fee
in online/offline node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L Ni | Nill Nill Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration




development
programme

Orientation
cour se

29/ 11/ 2018

26/ 12/ 2018

28

Orientation
cour se

25/ 05/ 2018

20/ 06/ 2018

28

Short Term
Trai ni ng

19/ 02/ 2019

21/ 02/ 2019

Ref r esher
Course in IT at
ASC,

Kur ukshetra
Uni versity,
Kur ukshetra

03/ 12/ 2018

22/ 12/ 2018

20

One week
| nducti on
Trai ni ng
Programme at
HI PA, Panchkul a

11/ 06/ 2018

15/ 06/ 2018

One day
Trai ni ng
Wor kshop at
SUPVA, Roht ak

23/ 07/ 2018

23/ 07/ 2018

Orientation
Pr ogr amme
organi zed by
Academ c staff
Col | ege of
HRDC,
Kur ukshetra
Uni versity,
Kur ukshetra

29/ 11/ 2018

26/ 12/ 2018

28

UGC Sponsor ed
Wor kshop/ Short
term course
organi zed by
UGC HRDC
Punj abi
Uni versity
Pati al a

14/ 01/ 2019

19/ 01/ 2019

Orientation
cour se

21/ 11/ 2018

18/ 12/ 2018

28

| nducti on
Trai ni ng
Pr ogr amme

11/ 06/ 2018

15/ 06/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

22

6

1

Ni |l
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6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Since, the college is
under the aegis of Govt.
of Haryana thus all the

wel fare schenes
applicable to governnent
enpl oyees are avail abl e
for the menbers of

teaching staff. A list of
such schenmes are: - 1.
Assi st ance for higher

education. 2. Loan and
advances for purchase of
plot/flat/ built up
house/ construction of
house 3. Loan and
advances for narriage of
own/ children 4. Loan and
advances for purchase of
vehicle 5. Loan and
advances for Conputer,
etc. 6. Fixed/floating
Medi cal al | owance 7.
Medi cal rei mbursenment 8.
Cash | ess nedi cal
facility for chronic
di seases 9. Leave Trave
Concessi on 10.
Pensi on/ NPS schene 11.
Gratuity on retirenent
12. Encashnent of Earned
| eaves 13. Conpassi onate
financial assistance to
t he dependents 14. Loans/
Advances for education of
chil dren of governnent
enpl oyees 15. House Rent
Al'l owance 16. Physically
Chal | enged Al | owance

1. Assistance for
hi gher education. 2. Loan
and advances for purchase
of plot/flat/ built up
house/ construction of
house 3. Loan and
advances for marriage of
own/ children 4. Loan and
advances for purchase of
vehicle 5. Loan and
advances for Conputer,
etc. 6. Fixed/floating
Medi cal al | owance 7.
Medi cal rei nbursement 8.
Cash | ess nedica
facility for chronic
di seases 9. Leave Travel
Concession 10. Loan for
wheat purchase 11.
Festival Advance 12.
Cycle allowance to cl ass-
IV enpl oyees 13. Washi ng
al | ownance to class-1V
enpl oyees 14. Pensi on/ NPS
scheme 15. Gratuity on
retirenent 16. Encashnent
of Earned | eaves 17.
Conpassi onat e fi nanci al
assi stance to the
dependents 18. Loans/
Advances for education of
chil dren of governnent
enpl oyees 19. House Rent
Al | owance

1. Consolidated stipend
schenme for the wel fare of
schedul ed caste students
pursui ng hi gher education

in Govt. Colleges
Haryana. 2. Post Matric
Schol arship for wel fare

of Backward cl asses 3

Provi di ng books to SC

students of Covt.

Col l eges. 4. A schene
i ntroduced by the Haryana

CGovt. for nmerit
schol arship to under
graduate girl students 5.
Haryana state
(Meritorious incentive
scheme) schol arship
schene 6. Haryana state
neritorious incentive
scheme for the students
who attain merit position
in CBSE annual exans 7.

Sti pend scheme for the
wel fare of grand children

of freedom fighters.
State Merit schol arship

9. Lower incone group
(non-plan) 10. Earn Wiile

You Learn Schene 11.
Excursions and Tours for

mal e students 12.
Excursion and Tours for
Femal e students 13.
Schene for pronotion of
sports activities 14.
Augnent ati on of
| aboratories 15.

Pl acement Cells in the
Govt. Col | eges 16.
Educat ed Youth Al |l owances
and Honorarium Schene 17
NCC 18. NSS 19. Book Bank
20. Student A d Fund 21.

Worren Devel opnment  Cel
22. Youth red Cross 23.
Rotary Club 24. Eco Cub

25. Red Ri bbon Club 26
Legal Literacy Cell 27.
Tal ent Search 28. Annua

Sports Meet 29.

Mai nt enance of physi cal
standards for sports
persons 30. Provisions of
sports kits to sports




persons on half rates 31

Bus Pass/ Rai | way pass 32.

Free Passport Schene 33.
Vasant osav U sav.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: The Coll ege has a systematic nechanismof Internal Audit for
all the financial activities which take place fromtine to time. After getting
the requirenents fromdifferent corners and subsequent approval of the
Governnent/ Principal, the Purchase Comm ttees nake purchases of the required
items as per administrative and financial procedure and rules. The Convener of
Purchase Committee along with the Bursar of the coll ege keeps strict vigil on
t he purchase system and procedure. To nake the system nore robust and
transparent, the bills are perused by the Principal, before final paynents. Al
the financial transactions and paynments rel eased by the Principal are put
forward to external audit agencies as well. Al the vouchers and bills are duly
audited by a team and mai ntai ned in day books and cash books. Proper records of
the Grants received fromagencies |ike DHE, UGC, and other funding agencies for
organi zi ng academ ¢ and research activities are properly maintai ned. Externa
Audit: The College believes in full transparency of all financial dealings and
therefore it ensures that all its expenditures are audited, not just internally
but al so through various external audits. The audit of all the funds and grants
are conducted periodically by Local Audit, Govt. of Haryana and Account ant
Ceneral, CGovt of India. Further, to maintain a prismof clarity, the college
ensures the audit for the Post-Matric Schol arshi p, Consolidated Stipend Schenes
and ot her schenes for the student received from State Govt., is conducted
regularly by the Audit Cell, in the office of DHE Haryana, Local Audit, AG
audit teams. To keep the record crystal clear and to ensure accountability, the
clerical staff of the college prepares the Day book and Cash books clearly
i ndi cating the anbunt spent under different heads during those particul ar
peri ods. These are signed by the Ofice Supdt/ derk, Bursar, Principal and
made available to all external audit teams during various audits.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Kur ukshetra Yes Princi pal and
Uni versity, | QAC
Kur ukshetra
DGHE and
District
Admi ni stration




Adm ni strative Yes DGHE and Yes Pri nci pal ,
District Col | ege Counci |

Admi ni stration and St aff

Commi tt ees

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ni |

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Physi cal Education subject introduced in B.A - |. 40 Students adnmitted in B.A —
I, Physical Education. 8 snmart classroonms were established. 4 were purchased
fromthe grant provided by the Departnent of H gher Education, Haryana (Rs.

600000) and 4 purchased from Conputer funds of the college, as per instruction

fromDHE. These were distributed as follow. ¢ One Mass Communication dept ¢ One

Commrerce Dept ¢ One Science Dept ¢ Three Geography Depte One Computer Science

Dept ¢ One Psychol ogy Dept An inportant step for the automation of the college

library was taken by installation of KIOSK. ¢ Subscribed online N-List Database
(online journals, e-booklet) and 03 print journals. « Books, conputers, ups,

printers, conputer tables and chairs were purchased in the library Purchase of
online UPS for |eased |ine connection, for conpul sory Conputer education |ab
and |l ab 4. purchased printer for library, Muses and keyboards by Conputer
Sci ence department for the college |Iabs. ¢« Two LEDs were purchased under RUSA
one was installed in Sem nar hall and other in AOd Geog |ab. The adm nistrative
of fice of the college was renovated with the new cabins and furniture under
RUSA. « G rls conmmon room of the college was renovated under RUSA. Col | ege
Audi tori um was renovated under RUSA ¢ Renovation work for the Lab of the
Depart nent of Journalism Mass Comuni cation started in May 2019. Fortnightly
wal I newspaper naned Dastak started in Septenber 2018 by Dept. of Mass
Commruni cation. ¢ A Youtube channel named Dastak was | aunched by the Dept. of
Mass Conmuni cation. ¢ Radi o Channel naned Taal was | aunched on August 15, 2019.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sel f 18/ 08/ 2018 18/ 08/ 2018 20/ 09/ 2018 200
Def ense
Trai ni ng
2018 Creative 10/ 09/ 2018 10/ 09/ 2018 15/ 09/ 2018 170
Art Workshop
2018 Ext ensi on 23/ 10/ 2018 23/ 10/ 2018 23/ 10/ 2018 65
| ecture on
Envi r onnment
Day
cel ebration
on




23-10-2018
in collabora
tion with
Kri shi
Vi gyan
Kendr a

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Seven Days
Speci al Canp by
NSS on Wonen
Enpower nent

17/ 03/ 2019

23/ 03/ 2019

75

75

Ext ensi on

| ecture of
Advocat e Anuj a

Sharma on

"Gender

Sensitization

and Wonen

Enpower nent .

24/ 08/ 2018

24/ 08/ 2018

60

40

Enpower menr
Ral |y

24/ 08/ 2018

24/ 08/ 2018

100

100

Pl edge taken
by students on
prohi bition of

"Vi ol ence
agai nst wonen.

25/ 08/ 2018

25/ 08/ 2018

500

1000

Si gnature
campai gn
initiated for
prohi biting
"Vi ol ence
agai nst Wnen.

25/ 08/ 2018

25/ 08/ 2018

500

1000

One Mont h
Sel f Defense
training for
girl students
of the college
by Sh. Sanjay<
Di strict Coach
fromDistrict
Sports Office

27/ 08/ 2018

20/ 09/ 2018

200

Nill

Col | ege | evel
conpetitions on
| egal | ssues
ri ghts of wonen

29/ 09/ 2018

29/ 09/ 2018

30

15




girl

Heal t h
Awar eness
wor kshop for
students.
resource
persons- -
Var i nder
and Ms. Shell ey

Kaur

08/ 03/ 2019

08/ 03/ 2019

100

NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

was al so organi zed for

Swachhta Shivir

1. Swachtta Pakhwara was organi zed by the three units of NSS from 01.08.2018 to
15. 08. 2018. 2. One Day Swachtta Shivir was organi zed in coll ege Canpus by NSS
on 06.08.2018. 3. Swachtta Abhiyan was initiated by NSS on 19.09.2018. 4.
Plantation Drive was al so organi zed by NSS on 26.09.2018. 5. One Day NSS canp
on 02.10.2018. 6. Youth Red Cross

Vol unteers participated in Youth Red Cross Fest on 20.02.2019.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 10
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 02/ 2 15 Yout h Vol unt e 38
019 Red Cross ers
Vol unt eer |perforned
S partici their
pated in |duties at
SARAS |hel p desk
MELA
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Staff and Students

05/ 05/ 2016

The Code of Conduct for
Students and Staff has
been in existence in
col |l ege since 2016 vide
Meno. No. GCA/ 2016/ 1285,
Dat ed 05.05.2016. The
students of the coll ege
foll owed instructions
regardi ng attendance,
di scipline, library,
stayi ng hours in coll ege,
prohi bition of the use of
i ntoxi cants and
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a

t

i ndul gences in any
untoward political
propaganda or activity

and raggi ng. The staff of
the coll ege adhered to

Il the rules prescribed
by the code of conduct
regardi ng work ethics,

| eave of absence, higher
degrees, and research,

abstaining fromprivate
coachi ng and furnishing

any m sl eadi ng
i nformation regarding
hei r academ c or ot her
qual i ficati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebrati on of
I nternati onal Youth
Day by NSS

10/ 08/ 2018

10/ 08/ 2018

150

Cel ebrati on of
Sadbhavna Di was by
NSS

20/ 08/ 2018

20/ 08/ 2018

200

Inter-District
Decl amati on
Conpetition on Role
of Youth in Nation
Maki ng

17/ 09/ 2018

17/ 09/ 2018

13

Cel ebrati on of
Surgical Strike
Di was

29/ 09/ 2018

29/ 09/ 2018

125

Run for Unity was
organi zed by NSS

30/ 10/ 2018

30/ 10/ 2018

100

Pl edge for Life
to shun the usage
of tobacco was
organi zed by NSS

10/ 12/ 2018

10/ 12/ 2018

200

Cel ebration of
Nati onal Voters Day
t hrough sl ogan and

post er maki ng

conpetition

25/ 01/ 2019

25/ 01/ 2019

20

Organi zati on of
Sl ogan
Wi ting/ Poster
Maki ng Conpetition
to Cel ebrate of
Road Safety Wek by
NSS

04/ 02/ 2019

10/ 02/ 2019

50

Vot ers Awar eness
Programme was
organi zed by NSS

13/ 02/ 2019

13/ 02/ 2019

250




Condol ence 16/ 02/ 2019 16/ 02/ 2019 200
Meeting for Pul wama
Martyrs by NSS
Units

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Swachtta Pakhwara was organized by the three units of NSS from 01.08.2018 to
15. 08. 2018. 2. One Day Swachtta Shivir was organi zed in coll ege Canpus by NSS
on 06.08.2018. 3. Swachtta Abhiyan was initiated by NSS on 19.09.2018. 4.
Plantation Drive was al so organi zed by NSS on 26.09.2018. 5. One Day NSS canp
was al so organi zed for Swachhta Shivir on 02.10.2018.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Environnment Consciousness and Sustainability:
hj ectives of the Practice ¢« To incul cate environnment consci ousness anong
students by facilitating their participation in various green initiatives « To
make the students aware of the adverse effects of climte change and gl obal
warmng ¢ To rai se awareness anong students and the general public about the
advant ages of using various green practices to reduce carbon em ssions ¢ To
develop required skills and expertise anong students to deal wi th conspicuous
envi ronmental chal | enges The Context The Course of Environment education is
prescribed by the University as a part of the curriculumw th an aimto nmake
t he students aware about the inportance of clean and green environnent. On the
recomendation of | QAC, various clubs, societies and forums |ike: NSS, YRC
Club, NCC, Eco Cub were installed in the college. Under the aegis of these
clubs and societies, a conmtted team of 50 students remain active in and
beyond t he coll ege prem ses for dissem nating the nmessage of sustainable
environment. Apart fromthat, these clubs and conmttees work neticulously to
pronote sanitation and cleanliness. The Practice Eco Club and other C ubs
strive to spread awareness anongst masses by involving themin various green
practices. Wth this commtnent, these clubs organize diverse activities on
environnment related issues such as Rallies, Door- to -Door canpaign, various
activities and conpetitions for students, Regular cleanliness drives of the
campus, Tree Plantation Drive, Displaying Instructions and Slogan Witing in
the campus and outside as well, besides |abeling some of the plants and the
trees in the college for their identification. Wnen Cell and Fine Arts
Depart nent take charge of slogan witing and poster making fromtime to tine
with the sole objective of channelizing young ninds to create environnental
awar eness through their imagination in poster and slogan witing. Rallies
enable themto face real challenges of life under the scorching sun as well as
to inculcate in themteamspirit. LED bul bs and energy efficient AC units have
replaced all traditional lighting in the college prem ses. Energy consunption
in the college has been drastically reduced as a result of educationa
programres on the inportance and necessity of energy conservation. Repeated
persuasi ve nethods |ike organi zi ng awar eness progranmes and door- to- door
canpai gns hel ped to convince students and staff nenbers regarding the poor air
quality and other fornms of pollution. Evidence of Success Keeping in viewthe
ever increasing ecological inbalance, poor air quality index and resultant
heal th hazards, the institution is fully aware of its responsibility towards
society. We aimat sensitizing, training and involving our devoted students in
this ecol ogical drive for generating awakeni ng and invol ving nmasses for a
gl obal cause and for this very purpose, students are encouraged to participate
inall the college level activities and district |evel conpetitions. The age-
ol d practice of burning rubbish has | ong been abandoned by the college. Problem



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19749_promotion_activities_1646831048.xlsx

Encount ered and Resources Required The chall enge we encounter in instilling
envi ronnmental awareness in our students is the length of the course, effective
strategy formulation and the financial constraints. There has been a
significant discrepancy between the theoretical and realistic aspect in
academ cs. For financial assistance, we need to seek assistance fromlocal and
governnental agencies. 2. Title of the Practice: Gender Sensitization
bj ectives of the Practice « To instill sense of equality, justice, nutual
respect and accountability anong the students of both the genders. ¢ To
generate awareness regarding equality in law, social system and denocratic
activities. ¢« To provide an integrated and inter-disciplinary approach to
understand the social and cultural | constructions of gender that shapes the
experi ences of wormen and nen in society. ¢ To advocate and ensure sanme persona
freedom for nen and wonen, protection against all sorts of aggression and
exploitation. « Equality of nmen and wonen with regard to social, economc and
political representation and participation. The context Qur College takes pride
in being one of the safest and best sensitized HEl of the district as far as
gender equality and safety is concerned. The ratio of nmale and female staff as
wel |l as that of male and fenml e students speaks volunes to authenticate this
claim Usually, wonen are treated differently and as inferior to nmen in hone,
society and at workplces as well. It is a common type of discrimnation that
can be seen even in the devel oped countries. Mreover, |laws related to gender
sensitization is not only crucial for balanced devel opnent of young m nds but
also to help our students in building correct noral values, self discipline and
national spirit. Initiatives are being taken for gender awareness and
sensitization in the society regarding rights of wonen. It has been observed
that gender discrimnation exists at all walks of Iife and every part of
soci ety including everyday conversation at work place and public place. The
Practice The Coll ege has an active and wel | -equi pped Wrren Devel opnent Cel |
that addresses all the gender related issues through a nunber of awareness
generating programes, events, extension |ectures and conpetitions. The Cel
gets financial assistance as Wnen Cell Grant fromthe state governnment. The
devel oprment cell also |ooks into various special needs and safety requirenents
of girl students and is always available for their assistance and counseling.
The College facilitates girl students with conmon room dedicated girls wash
roonms, water-coolers, parking facility, recreational gadgets and facilities in
the girls common room sanitary pads vendi ng nachine and incinerators etc. A
provi sion of health check up and gui dance on health, nutrition and hygi ene
under the supervision of the doctors and qualified nedical teans is a regul ar
feature. To maintain a gender sensitive environnent ‘Wmnen Gievances Cell
al so deals with cases of conplaints where face to face interaction and
counsel ling resol ves such issues. In addition to this the Coll ege al so has
Internal Conplaints Cormittee on the UGC guidelines to take care of all the
i ssues of sexual harassnment at workplace for girls and female staff. Wnen
Devel opnent Cell organi zes special Self-Defense workshops, Yoga and aerobic
classes for the girls. Grls are notivated to participate and enroll in NCC and
NSS wi ngs of the College, as it strengthens and devel ops their confidence and
| eadership qualities. Special efforts are also nmade through Legal Literacy Cel
to famliarize themwth their constitutional rights and saf eguards. Speci al
skill devel opnent wor kshops are al so planned and organi zed for the overal
devel opnment and enpowernment of girl students of the College. College is al so
inspired by the Govt. Schenmes of ’'Beti Bachao Beti Padhao. Al the comrttees
of the college initiate activities tinme and again to nmake our students
sensitive about this issue. Evidence of Success Qur cultural beliefs reinforce
the idea of acceptabl e behavior of males and femal es. This includes various
soci alizing agents |ike parents, teachers, nedia, etc. Legal Literacy cell of
the coll ege organi zes | ectures of advocates on gender issues fromtine to tine.
These lecturers are really informative for our students and sensitize students
towards fair gender. Students are counseled to treat their class mates equally




and they are given evidence by their teachers who treat their students equally.
Col | ege teachers keep close eyes on the students to nonitor their behavior.
Al t hough, deeply rooted gender roles can be changed over tine, our college is
striving with all sincerity for gender equity at all |evels. Problens
encount ered and Resources Required Problem occurred when we try to break
stereotype views of culturally and socially constructed roles. Gender of a
human being is biologically different and it doesn’t change with place and
tinme. Usually wonen are treated unequal and as second sex in society.
Precisely, it is the psychology of a human that makes this differentiation
based on their upbringing and social environnent. So the biggest challenge is
to change the psychol ogy though | aw and education. WE can do it by treating
opposite sex equally or nore politely. The resources required for this is
definitely financial initiatives and nmental training. Wrkshops are required
and finally nonitoring over the change is our prime concern. W gave this carte
bl anch to our students to express their views and we try to quench their thirst
and all these kinds of questions asked.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcanbal acantthry. ac.in/best-practices-2019-20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1 Governnment PG Col | ege, Anbala Cantt is one of the premer institutes
est abl i shed under the aegis of the Departnent of Hi gher Education, Haryana as
an institution of Know edge and Service. The Col | ege has been recogni zed as
“Centre of Excellence” College by the Departnent of Hi gher Educati on,
CGovernnent of Haryana and the coll ege has distinction of as a A plus grade
college. The institution is commtted to nurture the sparkling fervor and
overflowi ng energies in a positive and constructive way. The ability and
aptitude are tapped and diverse scientific tenpers, aesthetics and val ues are
recogni zed and cel ebrated. To achi eve the purpose, the College provides best
educational facilities, library support, environnentally heal thy canmpus, on-
line study facilities with LMS and wel | - equi pped Language Lab and
| aboratories. To help the needy and neritorious students, the Earn Wile You
Learn commttee is perform ng excellently and various schol arship schenes are
al so provided by the College. The college library library established in June,
1997 is equipped with a huge data base in SOUL software and nore than 27
t housand books which can be easily accessed by the students and staff. Around
15 newspapers, 19 nmamgazines, 4 journals and 1 Enpl oynment Newspaper are
prescribed in the library. E- Resources can be accessed by the faculty nenbers
t hrough | NFLI BNET. Departmental libraries are also naintained by a few
Departnments. E-governance is being inplenmented through Centralized Adm ssions
Portal, HRMS E- grass, E-Salary, etc. for maintenance of adm ssion record of
students and accounts data. The Accounts Branch, the Admi nistrative Bl ock and
the Exam nation Branch are fully conputerized with technically trained staff.
One fully furnished and wel | - equi pped Language Lab is also functional with
trai ned and experienced teachers to help the students boost their confidence in
Engl i sh | anguage, thus, inproving-upon their overall personality. In
continuation to the efforts of providing enploynent to students, Career
Counsel ling and Pl acenent Cell of the College repeatedly organizes placenent
drives. The sprawling canpus of the College is an epitonme of greenery and it is
due to the continuing efforts of the College staff and support received from
the State Governnent. In addition to a variety of ornanental plants, the
Col | ege boasts of a well- naintained Botanical Garden with a nunber of
medi ci nal plants as well. A conscious effort is nade by different clubs and



http://gcambalacantthry.ac.in/best-practices-2019-20/

societies to strengthen the nmoral fabric and nental abilities of the students
so that they becone positive and enlightened individuals. The Col |l ege has
congeni al and cogent academ ¢ environment, highly qualified, conpetent and
committed faculty and humanitarian approach to transformcreative tenper and
hesitant smiles blossominto young talent--- vibrant and versatile.
http://gcanbal acantt hry. ac. i n/ m ssi on-and- vi si on/

Provide the weblink of the institution

http://gcanbal acantthry.ac.in/

8.Future Plans of Actions for Next Academic Year

The College | QAC has identified the broad objectives which the Coll ege should
strive to achieve during the session 2019-20 Acadenics: 1. Adherence to Academ c
Cal endar as provided by KUK 2. Al the departnental heads to prepare the cal endar
for co-curricular activities for their respective departnents 3. Preparation of

Lesson Plan 4. Result Analysis for the session of 2018-19 exam nations will be
done by the exam nation branch. Adm nistration 5. To automate various Ofice
Admi ni stration Processes 6. Annual college Conmittees will be constituted for

effectively managing the different college activities. 7. To make avail abl e al
Information online on the Coll ege web-site relating to Adm ssion, Exam nations,
Courses, Rules, Conmittees, Attendance, Activities, Programmes, Sem nars,

Wor kshops, Extension Activities and Others 8. Increasing the Band Wdth of the

Br oadband Students and Faculty 9. To create an enabling environnent for holistic
devel opnment of Students, Faculty and Support Staff by organi zing various sem nars
and wor kshops. 10. Extension |lectures of the experts in various fields will also
be organi zed for the students by the different departnents and cells. 11
Institution will continue to organi ze the conpetitions at college, district,
state and national level. 12. Students will also be encouraged to participate in
the inter college activities and conmpetitions. 13. To facilitate continuous
upgradation and updati ng of Know edge Use of Technol ogy, by Faculty and Students
14. To provide resources required for Use of Technology to provide online course
contents, video lectures, etc , by increasing the band wi dth and enhancing e

| earning. 15. To give additional thrust to Canmpus Pl acenents Initiatives 16. To
Identify Tal ent anpbng students for various sports and cultural activities 17.
Institution to organi ze the Career Gui dance Wrkshops under Placenment Cell 18. To
continue to provide formal education to needy and deservi ng students, by
provi di ng various schol arshi ps and book bank facility, etc. Social Obligations
19. To fulfil its Social Obligations, in the manner of providing formal infornma
educati on, dissem nation of Know edge, for the benefit of the Community and O her
St akehol ders under NSS, Youth Red Cross and Red Ri bbon Club . 20. To organize
programes (i nformal education) on topics of general interest for the benefit of
students and society / community 21. To continue to organi ze Extension Activities
for the benefit of the Society and to create awareness on various social issues
22. To create awareness and initiate nmeasures for Protecting and Pronoting
Environnment Other Initiatives 23. Institution will continue to performthe best
practices for the benefit of students, faculty and society at large. 24. To enter
into MU s with Corporates and | ndustry Associations to pronote Academ a —

I ndustry Linkages. 25. To foster and strengthen relationship of Alumi with the
Institution
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